
AB 1200 Disclosure: Approval of 
Proposed Salary Improvements 
for Non-Represented Employees

Board Meeting
June 6, 2024

Agenda Item No. 11.5

Presented by:
Janea Marking, Chief Business and Operations Officer

Cancy McArn, Chief HR Officer 



2

• Compensation Items Include:

• Four percent (4%) salary increase retroactive July 1, 2023 for all non-represented/ 
confidential employees by Sacramento City Unified School District.

• An additional two percent (2%) salary increase for the 2024-25 school year for all 
non-represented/confidential employees by Sacramento City Unified School District.

• An increase in the longevity stipend for all non-represented, confidential and 
management employees by Sacramento City Unified School District:

• 2% in the 10th year

• 4% in the 14th year

• 6% in the 17th year

• 8% in the 20th year

• 10% in the 25th year

Proposed Salary Improvements for 
Non-Represented/Confidential Employees
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Proposed Early Opening Impact Days for 
Non-Represented/Confidential Employees

Early Opening Impact Days: 

• Given the State Board of Education (SBE) approved the waiver requested by the District 
to increase the school year by eight (8) instructional days in the 2024-2025 and the 
2025-2026 school years, all non-represented/confidential employees on a 12-month 
calendar, will receive eight (8) Early Opening Impact Days for the 2024-2025 and the 
2025-2026 school years that can be used throughout those school years, with prior 
approval.
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• FY 2023-24: estimated retroactive cost of $1.3M (will be reflected in 2023-24 budget year) for all funds

• FY 2024-25: estimated ongoing cost of $1.9M for all funds

AB1200 Fiscal Impact
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Fiscal Impact – Multi-Year Projections

*MYP reflects estimated costs of compensation improvement proposals for UPE, Teamsters, TCS and Non-represented employees  
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AB 1200 Public Disclosure


